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Unit2

The Great Work Myth
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Work gets a terrible press, Pick up any newspaper on almost any day, and you'll
read about how work is killing our marriages, generating stress, depriving
children of "quality time," hollowing out local communities, and depressing us.
Work has become the scapegoat for all our woes. The case against work is put in
persuasive terms on an almost daily basis. There is only one problem with it: it's
nonsense. For the truth is that, as far as work is concerned, we've never had it so
good.
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One survey shows that four out of ten British workers declare themselves "very
satisfied" with their jobs-more than in France, Germany, Italy, or Spain. Average
earnings have increased, a lot of firms offer longer maternity leave, a third
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of firms now offer sabbaticals, and two-thirds allow their staff to work from
home some of the time. The rhetoric about longer working hours also needs to
be put in perspective.
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The average working day has increased in length over the last two decades, but
by just one minute and forty-two seconds. Despite all the improvements in work
over recent decades, there is still an ingrained attitude that happiness lies outside
work, that we are waiting for the weekend. This idea that work is essentially bad
for us has a long history.
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A Russian politician described workers being alienated from the product of their
labor: "What, then, constitutes the alienation of labor?" he asked. "First, the fact
that labor is external to the worker, i.e. it does not belong to his essential being:
that in his work he does not affirm himself but denies himself; does not feel
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content but unhappy; does not develop his physical and mental energy but
mortifies his body and ruins his mind.
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"However, relentless negativity about work condemns us to precisely the sort of
work that the Russian politician was trying to free us from 150 years ago. If we
accept that work is dull and demeaning-a ransom paid for the hostage of our
"free time"-then we are allowing alienation to remain. Work is becoming too
important for it to be of dubious quality. Work is a community, the place where
we meet friends and form relationships, a provider of our social as well as our
work life.
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One in three of us meets most of our friends through work, two-thirds of us have
dated someone at work, and, according to a poll by recruitment consultancy
Sanders and Sidney, a quarter of us meet our life partners there. Work is also
becoming a more important indicator of identity. Family, class, region, and
religion are now less robust indicators, and work is filling the gap, making it the
most important fact about ourselves we mention when we meet people.
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"Work," as Albert Einstein said, "is the only thing that gives substance to life."
The shift of work toward the center of our lives demonstrates the futility of
much of the current debates about "work/life balance.” It is true that some people
are working longer hours. Yet the idea that it is being forced upon us without our
choice just doesn't stack up. Take the people working the greatest number of
hours-more than sixty a week.
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Surveys show that they are the ones who say they like their jobs the most. This
may seem surprising, until you reflect that people who like something might do
more of it than people who do not. People who love their jobs own up to having a
"work/life problem" because they put in more hours than they are strictly
required to, In truth, they are simply made to feel as if they have a problem
because of prevalent attitudes.
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Of course, this leaves open the question of who keeps the home fires burning and
of the impact on children especially. It may be that people are choosing to invest
less time and energy at home than others think they should, but, if these people
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get more out of their work than they do out of their home, then perhaps this is a
clear and valid choice for people to be making.
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Ultimately, our goal must be to begin seeing work as an intrinsic part of our life,
rather than an adjunct to it. Theodore Zeldin, an Oxford don, has the right
manifesto for the future of work: its abolition. But not in the way anti-work
campaigners have in mind. "We should abolish "work," he says.
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"By that | mean abolishing the distinction between work and leisure, one of the
greatest mistakes of the last century, one that enables employers to keep workers
in lousy jobs by granting them some leisure time, We should strive to be

employed in such a way that we don't realize what we are doing is work." Zeldin
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throws down the challenge for work in the twenty-first century.
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It is indeed time to abandon the notion of work as a down payment on life, but,
before we can do so, all the modern myths about work will have to be exposed:
the ones that continue to stereotype work as intrinsically sapping, demeaning,

and corrosive. It is time to give work a break.

u\.c,mp‘you;‘@\jwé‘j&uﬁ&ﬁ&m”ﬁ@‘y\f)w@ﬁ
:,uj,:u;u,tf:,y,w,.ugu}:ru,\i\fcvﬁwrwb,t{wﬁ\ﬁ&%‘;‘J,;,\i\,,
ST e ot b g ¢ el ciandS G131 L1874 s o anlsl (g 5le a2dS 4 oS8T LT

.ﬁ:@\p!,\fg«f@\ﬁc_jjojﬁ

o lingolearn 35S 422 o O ) 95 plSL JUIS 4 OIS O 900 4 (s jgeT S Igime 35bls cugr




New word: English explanation / .., s

Myth: traditional story about supernatural beings or imaginary people that
narrates a common belief or explains some natural phenomenon/ ., skl ¢l

Generating: create, produce; bring into being/ 0,5l 5 s> o 03 S A 5 O

Depriving: take away, prevent from having, deny/ _L. 03 S o & 5«03 S o3 e

93,8

Hollowing: hole, cavity; sunken area; small valley/ .. & ¢ =

Scapegoat: person or group that is blamed for the sins or wrongdoings of others
If someone is made a scapegoat, they are blamed for something that they were

not fully responsible for because other people want to protect themselves/ «..s”

W o 0355 0185 Sl 3

Woes: pain, deep sorrow; sadness, grief; tragedy, misfortune/«.-s « Jl

Persuasive: intended to persuade, influential, convincing, inducing/ aelaw (ool
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Survey: look over, observe; examine carefully, study/ ., , ¢ | L

Maternity leave: vacation given to a woman and her partner during the time
immediately preceding and/or following the birth of the child/olul; 2>

Sabbatical: any authorized leave from one's job for rest or study
pertaining to the Sabbath/ slles oo pe >Saial 2>

Rhetoric: study of the effective use of language; art of speaking and writing
effectively/c.g v.l.c cglb)’\g 9 Co-Lad cLsBLéJ

Ingrained: fibers which are dyed before being woven/es , o= <ot 55, 4, s

Affirm: confirm; claim; state to be true/ =8 gl sk (0315 Dolgd 03 ST 5 A

035 ,lgk!

Mortifies: shame, humiliate; get gangrene; suppress fleshly desires for spiritual
discipline/ sl

o lingolearn 35S 422 o O ) 95 plSL JUIS 4 OIS O 900 4 (s jgeT S Igime 35bls cugr




Condemns: denounce; convict, declare guilty
If you condemn something, you say that it is bad and unacceptable/ If someone is
condemned to a particular type of punishment, they are given that punishment/

DA p S 33,5 sSoms

Precisely: exactly, accurately; definitely, certainly, surely/ ss 4 4 (la3s

Relentless: severe, harsh, unrelenting; inexorable; never-ceasing; that does not
relent; unyielding/v_,.) =

Dull: blunt, lessen, moderate/ S ¢ o1 03 S

Demeaning: humiliating, degrading, debasing/ ;.1 i

Ransom: redemption of a prisoner for a price; sum paid for the release of a
prisoner/ie ca s g O 5=

Hostage: captive, pawn, someone held prisoner by a person or group in order to
force another person or group to meet their demands/ o 5 § 5 5 caids

Dubious: uncertain, doubtful/¢s” S
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Poll: voting, electing; list of voters; counting of votes; number of votes;

referendum/ o= aws ol d=l e o o s,

Recruitment: act of enlisting or drafting new members (esp. into the armed
forces) when recruitment takes place, people are persuaded to join an/ ol

&S b

Consultancy: advisership, position of a consultant; consultation, meeting held in
order to discuss a particular issue/ o, sLis

Indicator: person or thing that indicates or points out; pointer; instrument which
shows the performance of a machine; sign, signal, symptom/ an indicator of

something tells you whether it exists or what it is like; a formal use/ «_.Lis co il

L

Robust: strong, healthy/ S (¢ 55 ¢ o cdie g5

Shift: scheduled work period; change in position, change in direction;
replacement, substitution; transfer/ . &« sl5 « ;%

Debates: a formal discussion on a particular matter in a public meeting or
legislative assembly, in which opposing arguments are put forward and which
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usually ends with a vote/ <t g5 L

Demonstrate: exhibit, present; display emotion; display public opinion/ (osls oL

QJ; U

Stack up: arrange a number of things in a pile, typically a neat one/ « =Ll > S3)

OJ;C«?-

Strictly: severely, harshly; literally; explicitly, exactly; absolutely, completely/If
something is strictly for a particular thing or person, it is to be used or done only

by them/iss (cduw ¢ 145 4s

Prevalent: common, widespread, predominant, current/ Jl-ze cz |, < 5

Invest: expend money or effort for future benefits; grant/ 108 4l w05 S L =

93,8

Ultimately: in the end, eventually; in an ultimate manner/ oL s oplsil s o YU
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Intrinsic: inherent, innate, essential, fundamental, natural/ _zi> ¢« Jol cazsls

Manifesto: public statement listing policies and objectives/ 4l caxsds|

Abolish: if you abolish a system or practice, you put an end to it/ ols 5l ¢ 05 S 52

Distinction: difference, uniqueness; excellence; honor, mark of honor/A
distinction is a difference between similar things/csils sy a5 5y

Leisure: time free from work or other demands and duties, free time; rest;
recreation/ 3 s sul (Jlows c oo b

Lousy: infested with lice; dirty, filthy (slang); detestable, vile, revolting/ ...

Ry

-

Granting: award; gift, present; contribution, donation/ «_tis ¢ ey 6,198 15 o5l

OJ;;LEG

Strive: if you strive for something or strive to do something, you make a great
effort to get or do it/ -zuSis Cws 5w c03 S i oS
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Stereotype: conventional and oversimplified concept or image; old process for
making metal printing plates/ e~/ s S6 5 b L b, azls

Corrosive: substance which has the power to corrode (i.e. acid or drug)/Able to
eat away, able to cause corrosion; destructive, causing deterioration; sarcastic,

biting, caustic/ ¢ ;5 d> s couS” ol coiy 5 (ST 03be
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New Word Synonym Antonym
Abolish cancel, revoke
Strive endeavor, try hard;
compete; struggle,
resist
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